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ABSTRACT 

Two programs were introduced at Moraine Valley 
Community College (Illinois) in an effort to assess, evaluate, and 
assign hour equivalency credit for the non- traditional learning 
experiences of mature vocational and technical students. Equivalency 
credit was granted for performance on the College-Level Examination 
Program (CLEP) , military service, and technical competency. A test 
center, open to all members of the community, was set up for the 
administration of CLEP exams. A seminar program was established to 
prepare individuals to take the examinations through directed review. 
Individuals qualifying on the CLEP tests could then apply to Moraine 
Valley or any other college or university for advanced standing. 
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Part I: Holes and Goals for Wholes 



Chief among the many claims of the two-year college in America is its 
total commitment to democratizing post -secondary education. Frank G. Jennings, 
writing in Change (March-April 1970), said that the community college sees 
itself serving "citizens of all ages and conditions" in their efforts to "dis- 
cover how to remain securely within the mainstream of our national life." * 

Hie Newman Report on Higher Education (1970) described the efforts of junior 

or community colleges "... to extend opportunity for higher education beyond 

2 

the elite to all citizens." 

Moraine Valley Community College of Palos Hills, Illinois, a few miles 
southwest of Chicago, is an example of the egalitarianism of the two-year 
college in America. Opening its doors in the Fall of 1968, M.V.C.C.'s ad- 
missions policies, counseling and guidance program, and curriculum all sup- 
ported the institution's comnitment to extending educational opportunities 
within its district. 

Three powerful ideas shaped the development of the college in its first 
year, 1968-69. One was, in effect, an indictment of American higher education. 
It criticized what it felt was rigid and slavish adherence to the lecture and 
seminar method. It also took Issue with admission policies calculated to 
"screen out" large percentages of would-be students. Official Moraine Valley 
pronouncements sounded a new note: 



Jennings, Frank G. "The TWo-Year Stretch: Junior Colleges in America," 

Change. March-April 1970. 

The Newman Report on Higher Education , 1970, pages 57-58. 
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"There is no one way! There is no one way 
to learn, there is no one way to teach. . 

There is no one way to achieve recognition." 

A second idea, chat of viewing education in behavioral terms, also sug- 
gested a break with more conventional collegiate educational practices. Edu- 
cation was not simply "an endurance test." Rather, it should be practical 
and utilitarian, resulting in "behavioral changes, as defined in objectives 
relating to specific content." ^ This emphasis upon specification, measurable 
behavioral objectives and quantification was to later have a profound effect 
upon curriculum at M.V.C.C. on an institution-wide basis. 

lastly, innovative approaches to technical and vocational education at 
Moraine Valley was envisaged. Terminal programs into which older, more mature 
individuals were enrolling had to take new forms than were utilized in tra- 
ditional academic settings. Southwest Cook County residents seeking the As- 
sociate in Applied Science degree or special vocational or technical certifi- 
cates must not be treated, it was felt, as if they were 17 or 18 year old 
freshmen entering a 4-year liberal arts college or the state university. The 
more mature individual has "learned" on-the-job and elsewhere, and should be 
granted "academic credit for what he knows prior to enrolling." ^ 

"Credit assigned for occupational experience 
could be entered as so many credits in a group 
classification (but) without specific Identification . . ." 6 



Minutes of the Meeting on the implementation of Holes and Goals for Wholes, 
M.V.C.C., August 18, 1969, page 2. 
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Ibid . . page 1. 

5 Ibid . 

6 Ibid . 
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The function of the comprehensive community college, in the view of 
M.V.C.C. leaders, was to offer not only pre-determined courses of instruction, 
whether academic or vocational, but to "help members of the community achieve 
(their) goals by both giving academic credit for what is already known and by 
providing the additional learning experiences required for a degree or cer- 
tificate." ^ xhe program was named, "Holes and Goals for Wholes." 

Three premises were cited as the basis for the Holes and Goals for Wholes 
program. The first was an assumption by the college that many individuals in 
the district served by M.V.C.C. had, somewhere along the line, acquired "learn- 
ing experiences equivalent to some of those formally being taught at Moraine 

g 

Valley Community College." These non- traditional learning experiences, what- 

every their origin or nature, could, further, "be measured and expressed in aca- 
9 

demic terms." Finally, the college was convinced that many persons within 
the community had "educational goals which go beyond the learning they have 
achieved by nontraditional means." ^ These men and women were heavily rep- 
resented, it was thought, in the Associate degree (esp. the Associate of 
Applied Science degree) and certificate programs at Moraine Valley. 

An "evaluation committee" was to administer the Holes and Goals for Wholes 
program. Its make-up was as follows s 
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^ Mikosz, Gerald J. Holes and Goals for Wholes (Adult Proficiency Plan) M.V.C.C. 
February, 1969, page 1. 

8 Ibid 

9 P>id 
IQ lbid 
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1. One or more instructors 

2. A program director or his delegate 

3. A counselor 

4. "A layman knowledgeable in the area of 
concern." 11 

The function of the evaluation committee was to "assess, evaluate, and assign 

12 

hour equivalency credit in the program area of each candidate." 

Students interested in obtaining equivalency credit first had to contact 
the Adult Proficiency Program (A.P.P.) Coordinator on the M.V.C.C. campus. 
Career goals and objectives were next determined by the prospective students. 
Once these goals were identified and defined, 

". • . The next step is to determine what 
educational holes exist when filled will 
make his education whole in terms of his 
objectives." 

Some of the academic "holes" in individual programs could be '^plugged" 
through one or a combination of options, including examinations, projects, 
personal interviews, demonstrations, employer recommendations and student self** 
assessments. Proficiency examinations, as such, represented, then, but one 
of a number of procedures calculated to reward nontraditional learning with 
college credit. Under the Holes & Goals plan, students were assigned an in- 
dividual faculty advisor by the A.P.P. coordinator. Students and faculty ad- 
visors jointly determined the date, location and method of examination. Ad- 
ditionally, the faculty advisor could "assign readings, papers or whatever 



H Minutes (August 18, 1970), page 2 

12 ifeid 

13 Holes & Goals for Wholes. M.V.C.C., 1969, page 2 
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work he feels will prepare the student to successfully pass the examination. 

Unlike the ordinary student at Moraine Valley who was awarded letter grades (A, 

B, C, D and X), the individual attempting a proficiency examination received 
either a "pass" or "X" grade. ** The "x" grade, according to the M.V.C.C. cat- 
alog, indicates that the student "did not complete course requirements." No 
credit nor grade points are "figured into (the) grade-point average" with this 
designation. ^ 

Three basic forms of equivalency assessments were mentioned at a second 
meeting on the implementation of the Holes & Goals for Wholes system. One of 
these involved credit-by-examination (i.e., demonstrated mastery of content 
materials), and mentioned the College-Level Examination Program by name. Military 
Service was seen as a legitimate basis for equivalency assessment. A Guide To 
Hie Evaluation of Educational Experiences In the Armed Service, published by 
the United States Government Printing Office, was recommended as a policy guide 
for evaluating the military experience of veterans seeking college credit at 
M.V.C.C. 17 

Technical or occupational proficiency was a second form of college credit 
•quivalency assessment. An individual's experiences or accomplishments in the 



^ Mikosz, Holes & Goals . Page 4 

15 Ibid 

16 catalog of Moraine Valley Community College. 1970-71 . M.V.C.C., Palos Hills, 
Illinois, page 3. 

H Minutes. (August 18, 1969), page 1. 
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plant or office might be translated into college credit. The applicant's own 
resume, featuring a complete recital of occupational or technical experiences, 
and interviews with faculty advisors (or, interviews between faculty and the 
applicant's supervisor or employer), as well as standardized tests of a technical 
nature, were suggested as criteria for credit awards. 



College-Level Examination Program (CLEP) came in for detailed consideration 
at the September 4, 1969 meeting. J. Quentin Jones, then regional representative 
for C.L.E.P., was on the agenda and described the program in some detail. 



Reservations regarding the C.L.E.P. program were, however, forthcoming, Mr. 
Jones' informative presentation notwithstanding. C.L.E.P. was virtually discounted 
as a means of accelerating student matriculation by amassing college credit or 
exemption from basic lower-division college courses. It was considered, primarily, 
as a possible diagnostic tool that, under the Holes & Goals for Wholes plan, 
could help individuals "accurately determine their needs relative to their goals." ^ 
Moreover, the College- Level Examination Program would be, initially at least, 
limited to persons enrolled in the terminal (i.e., technical or vocational) pro- 
grams offered at M.V.C.C. 



"The initial utilization of C.L.E.P. * would 
probably be in the area of assessing pro- 
ficiencies in general.education of students 
in career programs." 20 



18 Minutes (August 18, 1969), Page 1 

19 

Minutes of the Second Meeting on the Implementation of Holes & Goals for 
Wholes . M.V.C.C., September 4, 1969, Page 3 

^ Minutes (September 4, 1969), Page 2. 
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C.L.E.P., it was thought, required "further study before it will be ap- 
proved to be used in the (Holes & Goals) plan." Other testing devices will 

also be examined. Eventually, Moraine Valley Community College should "have 

21 

examinations of our own. " 

A profile of the typical student for which the Holes & Goals for Wholes 
program was structured might feature the following characteristics: 

1. A veteran. 

2. An enrolled student at M.V.C.C. 

3. An individual with technical or business background. 

4 

4. A person interested in a terminal program leading to a 
certificate or vocationally-oriented associate degree. 

5. A man or woman over 21 years of age. 

In addition to an almost automatic three semester hour Physical Education 

credit award for military service, veterans might anticipate the acquisition of 

a number of college credits based solely upon their activities in the armed 

forces. "In certain cases," wrote A.P.P. coordinator, Gerald Mikosz, "the 

same procedures that apply to . . . Employer Evaluation might be used to measure 

22 

experiences learned in military service." Employer assessment involved an 
application requiring detailed information as to "how the employee (student) 
met course objectives (while) in his employ." ^ An application completed by 
applicant's supervisor or employer; 
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